
RDLUC Worship Vision (revised June 2018) 

 
"Understanding that worship shapes and transforms us, worship at RDLUC is 
foundational to who we are and what we are doing as fans and followers of 
Christ. We commit to creating worship that is contemplative and active, 
participatory and accessible, diverse in voice and scope, facilitated through 
music, arts, liturgy, and word, and uses the best of new and familiar modes of 
worship.” 
 
With that vision of worship and of our church in mind, and with the pursuit of creating the 
best worship we can with the resources we have, we commit to: 

1) Worship will be intentionally and thoughtfully created and led by staff and lay 
leadership for the nourishment and transformation of the RDLUC community, people, 
and world.  

 

2) Worship will be participatory. Worship is not something we consume, it is something 
we do. Worship will therefore be created and led with engaged participation by the 
congregation in mind.  

- Because this is participatory and transformational, we will work to converse with the 
community on how and why we worship and use that time to receive creative and 
constructive input from them. 

 

3) Worship will be a collaborative creation. The staff will work in conjunction with the 
Worship Team to envision and coordinate worship for RDLUC. All major arcs (church 
calendar, themes, etc.) and decisions will go through this team and be signed off on by 
the minister.  

 

 

 

 



4) The choir is an important part of worship leadership at RDLUC.  

- We will utilize an empowered choir once a month: our goal is to have them lead 
us in worship and be engaged in various parts of the liturgy. Because our 
resources are limited, we must shrink in order to both grow and offer the 
quality and scope of worship we must. Choir is something we will commit to 
nurturing. As we do things to empower this choir and expand our resources, 
this is something we can reevaluate as we grow and develop our worship.  

 
- We will try but we cannot guarantee the choir’s presence on high holidays. The 

reality we must work with and tension live within is that we have a volunteer 
choir and holidays are busy times for them, and that holidays are an important 
opportunity to engage newcomers to our community. Therefore, we need 
flexibility for our expectations for these days as people cannot necessarily 
commit to being able to practice enough to ensure the quality we need due to 
the exposure these services provide. That said, however, lay leadership is 
something we will strive to have at high holidays, whatever form it will take. 
This is a challenge to the community to embrace.  

 
5) Lay Participation is an important part of worship leadership at RDLUC.  

- We will empower, train, and utilize various forms lay leadership in worship 
through such things as ensembles, bands,  and soloists (etc.), as well as 
through the sharing of stories, art, and other forms of expression, participation 
and leadership.  As we do things to empower this leadership, this is something 
we can reevaluate as we grow and develop our worship. This is another 
challenge for the community to embrace.  

 

6) Our Worship will be Affirming  

Recognizing our affirming nature must pervade every aspect of our life and 
work, we will work hard to hold and honor this in our worship:  

- We will strive to utilize a variety of new and familiar traditions and modes of 
worship.  

- We will work to ensure as much participation and inclusivity as possible by 
providing on ramps and by removing barriers for people who may have not 
grown up in the Church, and by greeting people lovingly from where they are to 
where we are and to where we are going. This will be important for not just 
honouring the people who are already here and for practicing hospitality 
towards new-comers, but for nourishing an affirming culture and community.  



- This can’t happen through diverse content and hospitality alone, but must also 
include a diversity in our language, symbols,  rituals, traditions, voices, space 
and movement.  

- We will continue to work to find ways to involve our children and youth in our 
worship that is not mere tokenism but meaningful, nourishing, and exciting for 
all.  

- We will ensure there is a variety of learning styles, means of engagement, and 
arts (imagery, poetry, dance, etc.) throughout the year.  

- We will pay particular attention to ensuring our worship is affirming of all 
genders and sexualities, people with mental health needs, and our cultural 
diversity, as well as any new affirming priorities.  

 

7) Leadership will be shared  
- With such a vision in mind, worship cannot be led by a single or homogenous voice. To 

capture the bigness of God, honour our lay leaders, and embody our affirming value, a 
multitude of diverse voices are needed both in the planning and in the leadership of 
our worship. Our community, lay leaders, minister, and worship arts director will all 
partake in leadership.  

 
8) We will name, foster, and nourish RDLUC’s core values of Being an Affirming Christian 
Community; Practicing Justice and Outreach; and Exploring the Faith and Spirituality of 
Christ. 

- As worship is a formative practice, we will be intentional about using it 
purposefully to transform us as individuals and as a community according to 
our core values.  

- Our Worship Team will commit to ensure that these values are focused upon 
and nourished throughout the church seasons.  

 
 
9) The congregation will provide their input and participation in our worship.  

- We cannot do worship without the people. As a community, we will commit to 
offering our input in gracious, constructive, and direct ways, and we will 
commit to participating in and supporting the things we enjoy and love, 
thereby increasing the resources our staff and teams have to work with.  

 
 
 
 



10) We will be accountable to one another.  
- Our staff will be accountable to the worship team who will be accountable to the 
church board. 
- Having learned how we need to communicate, we will commit to checking in with the 
congregation throughout the year in order to ensure that we are, as best as we can, 
moving forward together and having worship that meets the vision of worship and 
RDLUC.  
- The board, worship team, and staff will practice communicating with the  
Community about the on-going creation and vision of worship, and the community 
will communicate in gracious, direct, and constructive ways and participate in the 
things they want and love. 

 
 
Want to Get Involved? Questions? Get In Touch: 
 
Your Worship Team: 
 
Rev Nick: nick@reddeerlakeuc.com 
Jesse Peters: music@reddeerlakeuc.com  
Donna Eckhart: d.eckert@shaw.ca 
Stan Parkin: stanparkin@shaw.ca  
Darlene Abraham: dhabraham@shaw.ca 
Michelle Den Hoed: mich.denhoed@shaw.ca 
Karola Radler: karo.radler@gmail.com 
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